Statement about Positionality and Equity

The OHSU-PSU School of Public Health is committed to equity as a fundamental component of public health.

Every MPH student is expected to demonstrate CEPH Foundational Competency #6: “Discuss the means by which structural bias, social inequities and racism undermine health and create challenges to achieving health equity at organizational, community and societal levels.” 

We believe that all students should develop the skills necessary to engage in reflective practice about equity in the context of public health. This requires explicit attention to power as it relates to identity and intersectional positionality of public health professionals, based on racial/ethnic, gender, sexual orientation, ability, class, cultural, and other forms of identity. 

Positionality refers to the social and political contexts that shape your identity and requires a recognition that your identity influences and potentially biases your understanding of the world around you. For example, as researchers in academic institutions or public health professionals working in the community – we produce scientific knowledge which is often privileged over others types of knowledge. It is imperative that we not only recognize that privilege as we engage in public health work and research but that we also evaluate and challenge that privilege in order to disrupt traditional power structures. This requires continued self-evaluation and conscious awareness of our own positionality in relation to the communities in which we do work or research. 

For the purpose of the practice experience, you should be reflective about your positionality in relation to the work you plan to do. An example of some of the questions you could address include: 
· What is your positionality in relation to the population and/or community in which you are conducting research or doing work?
· Who defines the goals of the work that you do? 
· Who is involved in the decision-making process? 
· What are the levels of power sharing?
· Whose voices are privileged and elevated and whose are silenced or ignored? 
· Are the planned methods of conducting or sharing the work structured in ways that further reinforce or challenge traditional power structures? 

Positionality is about recognizing that you are coming to the Practice Experience with experiences that have shaped you who are.  Ask yourself what you know and believe about the topic and the work that you will be doing, what experiences have shaped your assumptions, and what commonalities and differences do you have with the people you will work with and the people who are served by the organization. You are required to explicitly address positionality and equity in your portfolio and during the presentation. We strongly recommend that you keep a journal and engage in continual reflective practice around these issues as you work on your Practice Experience.

For additional resources on writing a positionality statement, please refer to the following resources:
· Just tell me what I need to know: Reflexivity and positionality statements, Marvette Lacy, PhD
· Coming to terms with ourselves in our research, Johanna Ennser-Kananen
